Combined Offer of Employment and Work Fermit/.
for minors UNDER 16 yzars of zge

()
CA-6

Employer Information:

- The employer mus! have 2 compleled work permil form on file beiore & minor begins work
ull supervision al all imes

ih lederal, slale, and local laws and requla

applican! or employes because of race, color, religion, national origin or anceslry, a0e, gender, heighl, v

issuing officer upon lermination of the minor's employmanl.

- The employer musl provide compelen ad
- The employer of [he minor mus| comply wi

- The employer musl relurn lhe work permil lo the

Dirzclions; Flezse type or print using black ink pen.

riificate

m

nit/tas C

2= mil Humozr for 3chool Uss

(oplionEl)

lions including nendiscriminzlion agzinst any
eighl, marilal slalus, or disabilily

Bzck of this form must have summary of requirements lo be valid.

ZIP:

Cily:

Aodress:

Conlzsl Talsr;hone Wurber for Minor;

Afel Dale of Birth Monlh/Day/Year,

Lzsl Four Digils of Social Security Number:

City: Z|P:

Name of School (present or |2s| zliended):

Adaress:

Type of Business (i.24 fast.food, manufscluring):

L]

Lesl Grade Completed:
School Siztus (check one):

[ Jinschool | ) home school [ ) en-linglviriuzlicyber school [ ) nol sllending school

FzrenU/Guardian Telephane Number:

Sionature oi Minor;

()

Nzme of Parznl/Guz(dian (circle onz):

b Compleizd by

ihé Empioyer=0

Employment

Cily:

Name of Eusiness:

Address;

No Ezrlier than 7:00 2m
Ho Earlier than 7:00 am

9:00 pm (June 4§ - Labor Dzy)

Eaflies| Slarling Time 7:00 2.m. | Lzlesl Ending Time 7:00 p.m. | Mon School Days: | School P2ys ol more | Nomare then:
: |han B 3 hours & o=y, zfier school, on school
7:00 pm (Lzbor Dzy - June 1) Nomore then 8 | MeMoreihan | gaye per dzy Monday - Fridzy
3 hours g oay i
£ 40 hours a wezk during non school

hours 2 cey on
non schoal day

Moncay-Friday

wesaks
Name Equipment/Tools te be Used by Minor:

Hourly Wags:

Applicant’s Job Title:

~Name Job Dulies/Tzsks lo be Periormed by Minor:

Signature oi Employer:

(%)

Title!

Nurmnber of Hours in School

This is lo cerify Lhat:

(1) the minor personally appe arzd before me,

(2) Ihls form was propery compleled,”

(3) lisled job duties are in compliance with slale and
{ederal laws and regulations,

(4) listed hours are in compliance vilh slate and
(ederal laws and regulations,

rm was signed by studenl and employer,

\
[ ] Birh Cerificale
[ ] Griver's License

| ] Schoal Record

Evidence of Age Conifirmed by (issuing officer checks one):

[ ] Ceriificale of Arrivalin Lhe U.S.
[ ) Hospilal Record of Birih

[ ) Baptismal Cerlificale

per Week, when School is
in Session:

Number of Hours able lo
Work during a School
Week

Not more than 18 Hours per
week during a school week

(5) lhis fol : : r ]
and | authorize the issuance of Ihis work permit [ ] Other (describe)

Name of School Dislrict: Prinled Name of lssuing Pl‘ﬁcer. Tille:
Issue Dale:

Address:
Cily, Slale, ZIP:

Signalture of Issuing Officer:

(x)

=3

Musi Print front and back on Pink Paper.

Telephone Number;

Form CA-6 (revise
Instructions for completing CA-6 mus( be

4 2014) Combined Ofier of Employment & Work P2rmil / Age Ceriiiicale
printed on bzack of form lo be valid.



Summary of Reguirzmeani
A-6 MICEIGAN \WORK PERMIT

The minimum age for emplovment js 14 vzzrs excepl thal a minor 11 years of age or older may be employed 2s a youth zthistic program
referee or umpire for an age brackel younger than his/her own age or s a goli or bridge caddy; 13 years of age or older may be employed to

perform services which entail setting traps for formal or informal trap, skeel and sporting clays shooting evanls or in some farming occupations
described in seclion 4(3) of the Youth Employment Standards Act 90 of 1978. Adult supervision is reguired, zt all times.

Who Needs a CA-8 Work Permit? A minor who is 11 (013 years of age employed in ceriain occupations (referenced zbove) or 14 and 15 years
of age nol specifically exempt from the Youth Employment Standards Act (P.A. 80 of 1978). This completed pink CA-6 work permit allows a
minor to be employed only by the employer at the location listed in Section Il until a minor turns 16; then, minor completes yellow CA-7 Work
Permit. A minor who does home, cyber, virual, on-line school or who does not afend school mus| be issued a work permil from a Stale of
Michigan authorized school issuing officer or person authorized by that chief administrator in writing.

Who [ssues the Work Permil? The issuing officer is the- chief administrator of a scheol district, intermediate school districl, public school
academy, or nonpublic school, or a person authorized by that chief adminislralor, in writing, fo act on his/her behal,

Employment of Minors: A person under 18 years of age shall nol be employed in, about, or in connection with an occupation that is
hazardous or injurious lo the minor's health or personal well-being or which is conlrary lo standards established by slate and federal acls, (j.e,,
consiruttion, slicers, motor vehicle operation, power-driven machinery).

Instructions for Combleting and Issuina:

1. The Minor obtains the pink CA-6 from the [ssuing Officer of the school districl and complelss Section I,

2. ' The Miner takes the pink'CA-6 form to the person (Employer) propesing lo employ the minor who completes Szction I,

3. The Employer gives the pink CA-6 back to the minor to return to the Issuing Officer who verifies the age of minor using the bes|
available evidence (reference 403.105 of Public Act %0 of 1978) and ensures compliance with state and izderal laws and regulztions.

4. The Work Permit is issued by the Issuing Officer who sign and date the form in Section JII. :

5. The Issuing Officer makes a copy of the pink GA-8 and place in minor's permananl school file and gives original to the Minar to return
to the Employer, : :

6. The Minor returns the completzd original pink CA-6 work parmit, front and back, to the Employ=r before beginning work.

The fallure or refusal to issue a work permit by the school may be appezled by the minor in accordance with Public Act 306 of 1969,

Emplover's Responsibilities: 4
* Must have a completed pink CA-6 work permit, front and back, form before a minor begins work.
* Must keep the original pink work permit, iront and back, form at the place of employment.

* Must provide, at all times, supervision (ongoing instruction and guidance) by the employer or an employee who is 18 yzars of age or older,
* Must comply with federal, state, and local laws and regulations including nondiscrimination against any applicant or employees because of
race, color, religion, natienal origin or ancestry, age, gender, haight, weight, marital status, or diszbility. 5
= Must maintain adéquate time records including number of hours worksd each day along with slariing and ending times required by Public

Act 90 of 1978, as amended, and be made available for inspection by an authorized representative of the depariment,
" Must return the work permit o the Issuing officer upon separation of the minor's employment, ;
" Must post required work place posters at work site which may be downloaded at www.michiczn.oov/mds .

Issuing Orficer’s. Responsibilities: Upon application, in person by the minor desiring employment, examine and approve informaztion is
not incomplete and work is not hazardous/injurious and is nol in violation of sizte or federal laws and regulations,

14 and 15 Year O!B work hours covered by Federal Law (business aross annual szles exceéd'SEDD.ODO of intersizie commerce):
1, Nomore than 3 hours a day on school days (Monday - Friday) after school while school is in session
2, Nomore than 8 hours a day on non-school days, :
3. No more than 18 hours a week during a school wesk, _ N
4.
5,

No more than 40 hours a week during non-school weeks
Not before 7:00 a.m. and no later than 7:00 p.m. (September Labor Day ~ June 1).
6. Not before 7:00 a.m. and no later than 9:00 p.m. (June 1 — Seplember Labor Day).

14 and 15 Year Old work hours covered by State Lzw:
4. No more than 6 days in one week. ¢
2. Not employed during school hours,
3. Not more than 5 hours continuously without a documented and uninterrupled meal or rest period, 2t least 30 minutes or more.

Michloan Youth Employment Standards Act (P.A. 90 of 1978): For information about the law, rules, and regulations contact the Office of
Career and Technical Education, PO Box 30712, Lansing, M, 48909 (517-335-6041) or www.michiozn.oovimde and click "Programs &
Offices", then click “Career & Technical* and select 'Youth Employment". :

Federal Falr Labor Standards Act: For information about 14 and 15 years of age child labor provisions, contacl the U.S, Departmenl of
Labor, Wage and Hour Divislon (1-866-4U SWAGE) or www.vouthrules.dol.aov. ‘ i

Revocation of Permit: A permit may be revoked by the school issuing officer if: (1) poor school attendance resulls in performance of school
work al a Jeve/ lower than that prior to beginning employment of (2) the Michigan Depariment of Education/U, S, Deparimenf of Labor informs (he
school of an employer's violatlons of state or federal laws or regulations. The minor shall be informed of the appeal process and shall be given
instructions as {o the initiation of the appeal process by the school,




