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District Administration:
Superintendent:  Ryan McLeod
Assistant Superintendent for Curriculum, Instruction and HR:
Executive Director of Student Support Services:
Executive Director of Business and Operations:

Board of Education
John Gruenberg - President
Dr. Chineva Early - Vice President

Julie DeVita - Secretary
Robert Roscoe - Treasurer

Mary Hall Rayford

Keith Ward
Edward Williams

Professional Development Committee

Christina Gibson
Lori Rush
Robert Carlesso

Chairs: Kristen Kozlowski and Lincoln  Stocks
JoAnn Andrees, MSU

Diane Peters, Instructional Coach Title Il

Laura Byrne, Intervention and Coach 31a
Lashawn Baskin, Instructional Coach and Classroom Teacher
Julie Kaler, Title | Instructional Coach

Lauretta Fischer, Title |  Intervention

Brooke VanRhee, Classroom Teacher

Jodi Austin, Classroom Teacher

Tricia Dickens, Classroom Teacher

Deb Trapp, MSU

Charlene Mallory, Classroom Teacher

Jennifer Vandermark, Parent

Anne Hartland, Title | Intervention

Karen La douceur, ELC Spec. Education

Lisa Petrella, Title | Instructional Coach

Denise Kildea, Teacher and Department Chair
Danielle Roybal, EHS Spec. Education

Patrick Taylor, Title IV Librarian

Cassandra Lipari, Classroom Teacher
Stephanie Vanhaerents, Teacher and Department Chair
Sarah Loop, EVA

Asenath Jones, EHS Admin

Julie Piper, BV Admin

Stephanie Fleming, EMS Admin

Alexandra Turner, Title | Intervention

Janet Jones, MSU

Irma Hamilton, MSU
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a culture of collective responsibility

Deyelor ¢ :
that is collegial, collaborative, and professional.
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Whole Child- Whole Family

Develop a safe, nurturing environment for all
students to maximize learning and growth.

All staff will build social
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Technology Integration

Integrate technology through high-yield instructional
strategies to deliver high-quality instruction for all students.

Instruction, Intervention, and Enrichment
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